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1. CEO LETTER

We have a tradition for transparency and focus on
sustainability in everything we do due to the longterm nature of our capital and ownership. It is a
shared belief among our office employees, sailing
crew and owners that we need to be at the forefront
of the development in order to be relevant and
push our businesses in the right direction. Respect
for the societies we operate and invest in, taking
care of the environment and the people around
us is at the core of the company. Furthermore, to
be an attractive partner, we must act in an ethical
manner in our business relationships and ask the
same from our partners and business associates,
and we strive to make a positive impact on the
societies in which we operate.
Awilco is a private investment and shipowning
company which owns and operates assets and
businesses within the shipping and offshore segment.
The company has over the past few years been on
a transitional path away from carbon towards a
more sustainable future. As such, our portfolio of
investments now includes companies within offshore
and onshore wind, hydropower, carbon capture and
usage (CCU) and sustainable fish production on land
to mention a few. At the end of 2021, we had more
than 200 employees around the world on a total of
four vessels sailing the seven seas.
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Over the past few years, the focus on sustainability
and environmental, social and governance
(ESG) criteria has increased both the investment
community and the broader society. As part of
addressing sustainability in a broader perspective
we have identified four UN Sustainable
Development Goals (SDGs) to which we believe
Awilco can contribute and aligned these with
our own ESG Strategy and Operation plan. The
Company is focusing on SDG 5 Gender Equality,
SDG 7 Access to Affordable, Reliable, Sustainable
and Modern Energy for all, SDG 13 Climate
Action and SDG 14 Life Below Water. These
goals are closely tied to the industry we are a part
of and represent material topics which we monitor
continuously in order to improve our operations,
reduce our emissions and make a positive impact.
We have also included relevant IMO regulations
and the Norwegian Shipowners’ Association’s
sustainability guidelines in our strategy, planning
and key reporting KPIs.
Awilco has ambitious goals related to a few
ESG target areas which have been implemented
throughout our businesses. Awareness and
openness are key to any improvement, and we
believe having the right employees that share the
passion and understanding of the Company’s goals

is crucial to make a difference. Change doesn’t
happen overnight, but by gradually shifting
our direction towards an even more sustainable
business model we are on the right path.
In this report we present the result from last
year’s efforts related to the ESG targets based on
our core KPIs for each of our strategic priorities.
Furthermore, we highlight our targets for improving
our work in the year to come. As such, this report
is a further strengthening of our commitment to
deliver on our sustainability goals, and an effort to
increase transparency and accountability towards
our stakeholders on a continuous basis.
I am proud to see that we have in fact managed to
reduce our CO2 emissions per ton-mile by 14%
in 2021 from 2020 levels. For our goals going
forward we will continue to focus on improving
the gender balance on our vessels, while we are
proud that our onshore gender balance reached our
target of 15%+ in 2021.
We welcome the new regulations and ambitions
introduced by the European Union in their Green
Deal which includes the Fit for 55 proposed by
the Commission on July 14 2021 and the targets
set by the IMO related to reductions of GHG
emissions which is coming into force in 2023. The
operational guidelines and performance markers
such as the Energy Efficiency Ship Index (EEXI)
and the Carbon Intensity Indicator (CII) will affect
all sailing vessels and have increasingly stricter
goals over time. Awilco is well positioned in this
regard with its relatively modern fleet where we
utilise both technology and the latest ship designs
and equipment in order to be among the best in
class.
Going forward we will work to continuously
strengthen the environmental and climate
management for our fleet, promote gender equality
across our companies and continue to adhere
to the highest ethical standards in our business
relationships. Awilco believes that the key for
succeeding with our ESG goals and actions is
continuous improvement and reporting on
progress. We are committed to the same long-term
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goals for year 2030 and 2050 as the Norwegian
Shipowners’ Association:
• Cut greenhouse gas emissions by 50% per unit
by 2030 compared to 2008 levels
• Only order vessels with zero emission technology
with delivery from 2030
• Have a climate neutral fleet from 2050
• Strive for an international ban from 2050 on fuel
that is not climate neutral
In the medium-term timeframe, this means that
by 2025 we will reduce CO2 intensity and air
emissions, improve gender balance among the
seafarers and consider environmental impact when
making our investment decisions. Our ESG report
aims to communicate how we will implement
these goals and allow our stakeholders to track our
progress towards the goals.
Awilco is set for an interesting transition in the
years to come where the ESG targets will play an
important part in the development and investments.
We look forward to sharing our goals and progress
in our next annual sustainability reports, and hope
that this report will provide our stakeholders with
the information they need about how Awilco works
to deliver outstanding business performance for our
owners, while contributing to a more sustainable
future across all the business areas.

Jens-Julius R. Nygaard
CEO
AWILCO AS

2. ABOUT AWILCO
Awilco AS was established in 1939 and is a private
shipowning and investment company located
in Oslo (Norway). Focus is on investing in, and
operation of shipping and offshore assets, as well as
taking financial positions in stocklisted and private
sustainable companies within segments such as
renewable energy and carbon capture and usage.
The company has owned and operated vessels
within various shipping and offshore (oil service)
segments and has extensive in-house commercial
and technical competence coupled with a strong
track-record for complex newbuildings and
conversion projects. Awilco is a wholly-owned
subsidiary of Awilhelmsen AS.
KEY FIGURES 2021
Total revenues in 2021 were approximately NOK
575 mill. On 31 December 2021, the company
had approximately NOK 1,8bn in assets under
management.
EMPLOYEES 2021 At the end of 2021 Awilco AS
and subsidiaries had about 200 employees at sea
and 19 at Headquarters and other offices.
CONTINOUS GROWTH THROUGH THE
GREEN SHIFT - OUTLOOK
2021 marked a big change in Awilco’s portfolio.
This is part of a larger transition towards the
green shift where we believe there will be many
interesting business opportunities whereby we
can achieve our long-term goal of having a less
carbon focused portfolio. Going into 2022 we
have continued the strategy laid out in 2020
and 2021. During 2021 we divested our entire
container fleet at very favourable terms, sold off
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two VLCCs and established a new business entity
within the offshore wind segment. The latter was
stock listed during the spring of 2021 on Euronext
Growth in Oslo under the name Integrated Wind
Solutions (ticker: IWS). IWS ordered two service
vessels in 2021 and had options to build another
four, whereby two options were declared during
the spring of 2022. The first two vessels will be
delivered during 2023, while the two options
that were declared will be delivered in 2024. In
addition, IWS aims at also providing services
related to the offshore wind installation and
operation industry through both its vessels and
investment in other companies. . Furthermore,
Awilco have made several sizeable investments
in publicly listed and privately held companies
within our focus areas to facilitate growth and
R&D for companies within carbon capture and
utilization, onshore wind and hydro power to
mention a few. The new investments made so far is
only the beginning, but we believe they will make
a substantial contribution to the green shift and are
exposed to a strong growth and profitability going
forward.
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3. ABOUT THIS REPORT
This is Awilco’s third Environmental, Sustainable
and Governance Report. It has been reviewed and
approved by the Board of Directors. The claims
and data in this report has not been audited by a

third party. For information about this report and
its content, please contact Awilco AS. Ownership
below reflects end of year 2021.

TECHNICAL SERVICES

28%

50%

100%
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38,6%

100%
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4. AWILCO’S APPROACH TO ESG
Since Awilco’s inception the Company has held
safety and environment as top priorities for our
employees and the oceans we sail.
4.1. ESG STRATEGY AND OPERATION PLAN
Our ESG initiatives are first of all based on
our Code of Conduct supported by policies
and targets which are reviewed and approved
annually. Awilco’s approach to ESG is governed
by the Company’s Environmental, Social and
Governance (ESG) Strategy and Operation plan.
The plan describes the Company’s prioritised ESG
topic, key risks and opportunities related to each
topic as well as goals and KPIs for each topic. The
plan contains long term goals, defined as goals
within 30 years; medium term goals, defined as
goals within 5 years; and short term goals, defined
as goals within 12 months.
4.2. STAKEHOLDER EXPECTATIONS
With increasing ESG focus from stakeholders, the
Company has taken steps to involve the broader
society we are part of, and both this report and
the ESG Strategy and Operation plan is reflecting
the areas the Company has assessed, as well as
relevant goals and targets. By offering insight into
our approach to sustainability, internal and external
key stakeholders enhance their understanding
of our strategy in how we manage, monitor and
perform regarding our ESG goals in the face of
increasing expectations and regulations.
High quality ESG management and reporting is
critical as it both strengthens our ability to create
and protect value, as well as our accountability
towards stakeholders.

Awilco persistently strives to monitor, report and
follow up on ESG matters in a targeted manner.
As such, the integration of ESG in internal control
mechanisms, relying on clear guidelines and
trained personnel, are vital components of our
approach. Ultimately, our Board of Directors are
responsible for Awilco’s performance on ESG
related matters.
4.3. UN SUSTAINABLE DEVELOPMENT GOALS
The 17 UN Sustainable Development Goals are
defined by the UN as the most important challenges
countries and businesses should resolve by 2030.
The goals can only be achieved by businesses such
as Awilco taking action to ensure progress towards
solving these challenges. The goals recognise that
solving global challenges must go hand-in-hand
with strategies that improve health and education,
reduce inequality and spur economic growth –
all while tackling climate change and working to
preserve our oceans and forests. Contributing to
the broader global agenda of reaching the SDGs is
in our interest as they affect our stakeholders, such
as employees, customers, suppliers, investors and
the larger society which we depend on.
As part of addressing sustainability in a broader
perspective we have identified four UN Sustainable
Development Goals (SDGs) to which we believe
Awilco can contribute and aligned these with our
ESG Strategy and Operation plan. The Company
is focusing on SDG 5, 7, 13 and 14 since these
goals are closely tied to the industry we are a part
of, and the goals represent material topics which
we monitor.

Awilco supports the
Sustainable Development Goals.
ESG-Report
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SDG no 5, Gender Equality addresses the need to
promote gender equality as a basic human right
and as a necessary foundation for a peaceful,
prosperous and sustainable world. A target of
particular relevance to the work and potential
impact of Awilco is to ensure women’s full and
effective participation and equal opportunities
for leadership at all levels of decision-making in
political, economic and public life. One of the
ways in which Awilco plans to play a proactive
role in this respect is by ensuring all vessels and
offices employ at least 15 percent women.
Admittedly a modest percentage, but as IMO
points out, shipping has historically been a maledominated industry. A realistic target is needed to
change the culture from within, and Awilco will
support the empowerment of women through
gender-specific programmes that ensure women
are identified for career development.
SDG no 7 Ensure access to affordable, reliable,
sustainable and modern energy for all addresses
the need for energy to a growing population in an
affordable, reliable and sustainable way. Awilco
companies are closely tied to the energy industry
both in terms of delivering shipping services to the
global energy industry and transporting various
energy sources to the point of use. It is and has
been Awilco’s ambition to contribute positively
to SDG no 7 through our commitment to cutting
greenhouse gas emissions, improving energy
efficiency and when investing in new technology
and innovation for the Awilco fleet.
SDG no 13, Climate Action addresses the need
to take urgent action to combat climate change
and its impacts. International shipping plays an
important role in this respect, and IMO has made
clear its commitment to reducing and in turn
phasing out greenhouse gas emissions from ships.
Awilco shares this commitment and our specific
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goals include cutting greenhouse gas emissions
by 50 percent per unit by 2030 compared with
2008-levels, employing a climate neutral fleet by
2050, as well as supporting a ban on non-climate
neutral fuel by 2050.
SDG no 14, Life Below Water addresses the need
to conserve and sustainably use ocean resources at
all levels, given that billions of people depend on
oceans for their livelihood and food source. This
SDG and most of its targets are closely linked to
the nature of our operations across the seven seas
we sail. We embrace IMO’s assertion that the
sector must remain safe, environmentally sound,
energy efficient and secure. Therefore, Awilco
has included in our goals the need to assess and
consider environmental impact before making
investment decisions as well as in the day-to-day
operations of our companies.
4.4. SHIPPING AND OFFSHORE INDUSTRY
GUIDELINES
ESG topics are not just on the agenda for the broader
society, but also within our industry. In 2020, the
Norwegian Shipowner’s association launched its
guidelines for sustainability reporting for the shipping
and offshore industries. Adhering to the guidelines
will help Awilco report the most relevant disclosures,
in a way that ensures consistency across the shipping
and offshore industries and meets the requirements
from stakeholders in our sector.
Awilco believes that the key for succeeding
with our ESG goals and actions is continuous
improvement and reporting on progress. The
Company supports the same long term goals for
year 2030 and 2050 as the Norwegian Shipowners’
Association (NSA). The goals are ambitious and
challenging, hence more short and medium term
targets are established by Awilco to be able to track
our progress and reach the goals set by the NSA.

5. AWILCO’S AMBITIONS, GOALS AND TARGETS
Awilco’s ESG work is guided by our mission,
overarching goal and the specific goals and targets
defined in the ESG Strategy and Operation plan.
The Awilco company mission is;
“Marine Transportation through Safety and
Environmental Excellence.”
The Company’s main goal is;
“A safe and efficient ship operation with no
accidents, personal injury, environmental damage
or damage to equipment.”
The Company’s Environmental Protection &
Safety Management Policy is;
“We shall give the highest priority to the safety of
human life and health as well as the environment
and protection of asset values with the goals of
‘Zero Spills and Zero Accidents.”
To support our ambitions, the ESG Strategy
and Operation plan contains long term goals,
defined as goals within 10-30 years; medium
term goals, defined as goals within 5 year; and
short-term goals, defined as goals within 12
months.
Long term goals are set every 5 years and
reviewed annually. Medium term and shortterm goals are set annually and are reported
annually.
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5.1. LONG TERM GOALS
As a member of the Norwegian Shipowners’
Association, Awilco shares and supports the
Association’s goals.
• Cut greenhouse gas emissions by 50 percent per
unit by 2030 compared to 2008 levels
• Only order vessels with zero emission
technology with delivery from 2030
• Have a climate neutral fleet from 2050
• Strive for an international ban from 2050
on fuel that is not climate neutral
5.2. MEDIUM- AND SHORT-TERM GOALS
The Company’s medium-term goals are as follows:
• Reduce CO2 intensity and air emissions
• Improve gender balance among the seafarers
• Environmental impact to be assessed and
considered when making investment decisions

The following chapters contain reporting on goals,
targets, actions and KPIs.

est. 1939

AWILCO LNG

TOTAL CARGO CARRIED
2.6 MN M3 LNG
AWILCO AT
A GLANCE

HQ IN OSLO,
NORWAY
AWILCO ECO TANKERS

AWILCO FLEET

TOTAL CARGO CARRIED
14 MN BARRELS OF OIL

TOTAL DISTANCE SAILED
400 000 NM

OUR VALUES
The Company has defined a set of values which shall guide and motivate Company
Personnel to behave and make decisions in the best interest of the Company:

Accountability

Willingness

Innovation

Leadership

Competence

Openness

We do what we
say in a reliable
manner

We adapt
to changes
and embrace
challenges and
development
opportunities

We improve
continuously

We lead by
example

We ensure we
have relevant
competence in
an ever-changing
environment

We value and
respect each other,
and listen to our
colleagues’
opinions
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5.3 REPORTING ON MATERIAL TOPICS FOR 2021
Awilco targets and results 2020 & 2021

Awilco targets and results 2020 & 2021
2020
Result

2021
Target

2021
Result

0

0

0

Avg. def. per inspection

0

0

0

Avg. detainable def. per inspection

2.41

≤ 2,5

2.36

Corruption risk

0

-

0

Number of calls at ports that have the 20 lowest rankings in TICP Index

Facilitation
payments

0

-

0

Number of incidents where bribes have been requested.

Fines

0

-

0

Total monetary value (USD) of significant fines

CO2 emissions

380 000

-

CO2 intensity

7.1

-

6.1

Gram CO2 per tonmile transport work

Sulfur emission

595

-

389

Ton per year

NOx emissions

7194,5

-

5468

Ton per year

Garbage

411

-

300

m3 delivered to shore or incinerated

Plastic

149

-

118

m3 delivered to shore or incinerated

53,3bn

-

0

0

0

9%

≤ 10

6.6%

Average speed-loss in %, compared to the model prediction results

100%

≥ 90%

97%

Retention rate for officers as per OCIMF

97%

≥ 90%

97%

Retention rate for ratings as per OCIMF

12,8

≥8

12,9

Reports per vessel per quarter

6,3

≥3

6,25

Reports per vessel per quarter

4

0

1

Total number of personnel injured onboard in the year

0

<1

0

Lost Time Injuries per 1 mill working hours for fleet last 12 mnths

2,3

<3

0

Total Injury Cases per 1 mill working hours for fleet last 12 mnths

3,9%

-

3,9%

Number of women onboard during the year / total number of crew

32%

-

32%

Number of women employed in the office during the year / total number
of employees (for ATS, ALNGTM & Awilco)

Measure

Environment

Governance

PSC - Deficiencies
PSC - Detainable
deficiencies
Vetting Observation

Cargo transport
work
Uncontained oil
spills

Social

Hull/propeller
performance
Retention rate
officers
Retention rate
ratings
Reported NearMisses
Suggestion for
improvement /
Experience
Transfer reports
Personnel Injures
Lost Time Injury
Frequency
Total Recordable
Cases Frequency
Gender balance on
the vessels
Gender balance in
the office

Avg. obs. per inspection

256 000 Ton CO2 for the fleet

42,1bn Ton-miles of cargo transported by the fleet
Oil spills to sea

Items marked
“-““-“
are where
no targets
were set
for 2021,
or measurement
was not done.was not done.
Items
markedwith
with
are where
no targets
were
set for
2021, or measurement
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6. BUSINESS ETHICS AND GOVERNANCE
Ensuring sustained success requires Awilco to be
known as an honest and reliable business partner.
We have a philosophy of giving responsibility
to individuals within Awilco in order to build
business relationships and to efficiently perform
operations. With that responsibility comes the
obligation to recognise that our conduct will
affect all companies within the Awilco group of
companies and its reputation, and that we must, in
all our business and operational dealings, comply
with our core values and the principles contained
in the Company Code of Conduct.

6.2. ANTI-CORRUPTION
The Company has a zero-tolerance approach to
bribery and corruption. This is outlined in the
Company Code of conduct. The zero-tolerance
policy towards bribery applies to all entities
controlled by the Company and officers, directors,
employees as well as workers and third-party
consultants acting on behalf of the Company,
wherever they are located. The company has
guidelines for hospitality, gifts and entertainment
to ensure employees are aware of when and how
such practices may be acceptable.

When conducting business on behalf of the
Company, all Awilco employees must adhere to the
highest standards of honesty and ethical conduct.
Awilco has a zero-tolerance policy for corruption
and bribery.

To reinforce the zero-tolerance goal, actions taken
to prevent corruption and raise awareness of
corruption risks include mandatory annual training
that is conducted online and assessed. Training is
attended by all employees to ensure they are up
to date with the latest requirements, ensuring
the recognition of breaches and the requirement
to report. The Board and Senior Management
team reinforce our zero-tolerance approach to
bribery and corruption in their leadership and
communication efforts. Awilco undertakes regular
corruption risk assessments by country, regarding
the number of calls at ports or net revenue in countries
that have the 20 lowest rankings in TICP Index. The
Company provides a confidential whistle blower
hotline for reporting breaches.

6.1. OUR VALUES
The Company has defined a set of values which
shall guide and motivate Company Personnel to
behave and make decisions in the best interest of
the Company:

Accountability

We do what we say in a reliable manner

Willingness

We adapt to changes and embrace challenges
and development opportunities

Innovation

We improve continuously

Leadership

We lead by example

Competence

We ensure we have relevant competence in
an ever-changing environment

Openness

We value and respect each other, and listen
to our colleagues’’ opinions
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6.3. REPORTING OF NON-COMPLIANCE
The Company does not tolerate violations of
the Code of Conduct or applicable laws, nor
any malpractice, impropriety or statutory noncompliance by Company Personnel in the course
of their work. Employees who observe or become
aware of a situation that they believe is a violation
of the Code have an obligation to notify Awilco AS
according to the Company Reporting Procedure.
All concerns or irregularities raised are treated with
confidence and every effort will be made to ensure
that confidentiality is maintained throughout the
process. The Company will support any Company
Personnel that makes any report in good faith and
will not tolerate any retaliation for such reports.

6.4. CYBER AND INFORMATION SECURITY
As any business operation, Awilco businesses
are subject to potential information security risk
and specifically to maritime cyber risk for our
assets and technology. The Company’s approach
to information and cyber security is governed by
our Code of Conduct as well as the Company
Cyber Security Policy and Nondisclosure Policy,
which are implemented in order to safeguard all
stakeholders and assets we own/operate. Awilco
companies has established data security and
information security policies and routines in line
with applicable laws and regulations in the countries
where they operate, including the Norwegian

Personal Data Act “Personopplysningsloven”
and the EU General Data Protection Regulation
(GDPR). IMO has issued Guidelines on maritime
cyber risk management.
Awilco employees have a duty of confidentiality
in respect to all business matters and situations
that could give unauthorized people access to
confidential information.
In 2021 there were no reported cases of serious
cyber or information security breaches.

Awilco targets and results 2020 & 2021
2020
Result

2021
Target

2021
Result

0

0

0

Avg. def. per inspection

0

0

0

Avg. detainable def. per inspection

2.41

≤ 2,5

2.36

Corruption risk

0

-

0

Number of calls at ports that have the 20 lowest rankings in TICP Index

Facilitation
payments

0

-

0

Number of incidents where bribes have been requested.

Fines

0

-

0

Total monetary value (USD) of significant fines

CO2 emissions

380 000

-

CO2 intensity

7.1

-

6.1

Gram CO2 per tonmile transport work

Sulfur emission

595

-

389

Ton per year

NOx emissions

7194,5

-

5468

Ton per year

Garbage

411

-

300

m3 delivered to shore or incinerated

Plastic

149

-

118

m3 delivered to shore or incinerated

53,3bn

-

0

0

0

9%

≤ 10

6.6%

Average speed-loss in %, compared to the model prediction results

100%

≥ 90%

97%

Retention rate for officers as per OCIMF

97%

≥ 90%

97%

Retention rate for ratings as per OCIMF

12,8

≥8

12,9

Reports per vessel per quarter

6,3

≥3

6,25

Reports per vessel per quarter

4

0

1

Measure

Environment

Governance

PSC - Deficiencies
PSC - Detainable
deficiencies
Vetting Observation

Cargo transport
work
Uncontained oil
spills

Social

Hull/propeller
performance
Retention rate
officers
Retention rate
ratings
Reported NearMisses
Suggestion for
improvement /
Experience
Transfer reports
Personnel Injures

Avg. obs. per inspection

256 000 Ton CO2 for the fleet

42,1bn Ton-miles of cargo transported by the fleet
Oil spills to sea
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7. PROTECTING THE ENVIRONMENT
Our aim of environmental excellence and avoiding
environmental damage is guided by our mission,
overarching goal and the specific goals and targets
defined in the ESG Strategy and Operation plan.
Awilco AS has undertaken an environmental
assessment, which identifies Company activities
and related environmental aspects which may result
in environmental impact. The most significant
aspects are prioritised and form the foundation for
the setting of overall goals. Any related new or
future regulations are also considered.
The Company has ISO 14001 certification by DNV.
The main risks and opportunities identified for
environmental and climate impact from the
Company are the spreading of foreign species
through packing, emissions to air from fuel
combustion and cargo vapor, emissions to sea
from our fleet, as well as environmental impacts
associated with waste handling, energy use and
the potential for spills and environmental damage
during potential accidents or emergency situations.
7.1. ENERGY USE
Awilco strives to continuously improve energy
efficiency onboard its vessels. Energy shall come
from renewable energy sources where possible.
Another goal outlined in the ESG strategy and
Operations plan is to increase the use of and invest
in renewable resources. The Company follows
the MARPOL Regulations on energy efficiency
for ships with the mandatory Energy Efficiency
Design Index (EEDI) for new ships and the Ship
Energy Efficiency Plan (SEEMP) for all ships.
The Company has developed an energy
conservation programme. Each vessel shall follow
the Ship-specific Energy Efficiency Management
Plan (SEEMP). When investing in new vessels,
Awilco plans to invest in new, more energy
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efficient vessels for the fleet. To ensure newbuilds
are constructed with attention to environmetal
management, Awilco encourages selecting ISO
14001 certified suppliers for the vessel new
building programme and to ensure all new
buildings have the Green Passport.
The Awilco managed vessels consumed a total of
93 000 tonnes of bunkers in 2021. The energy mix
of this bunkers was approximately 59% LNG, 35%
HFO, and 6% MGO. The number of incidents of
non-compliance with the SEEMP in 2021 was 0.
7.2. EMISSIONS TO AIR
In support of Awilco’s long term goals to have
a climate neutral fleet by 2050 and of cutting
greenhouse gas emissions by 50 percent per unit
by 2030, the company’s short-term goal is to
reduce CO2 intensity and air emissions by 2025.
This will be done by reducing emission to air from
all Company activities.
Our efforts in support of this objective will
be tracked by implementing a comprehensive
measurement- and reporting regime for air
emissions, and by putting in place measures
which have proven to reduce emissions, and
monitor these. This applies to all activities where
practically feasible.
Environmental assessments show that air emissions
also is an aspect across all of Awilco’s activities, from
office activities, purchasing, crew management, dry
docking, vessel new building, vessel at lay-up, vessel
scrapping and accidents/emergency situations.
The focus of the Company’s emissions reducing
efforts are on activities that involve significant air
emissions, those which can be directly controlled,
as well as emissions reducing measures which
deliver a positive impact on the company’s overall

goals. In addition, a special focus has been put on
vessel operation, which is the activity with the
highest significance score for air emissions.
Awilco follows relevant international and local
regulations related to air emissions in the countries
where we operate. Among these regulations are
MARPOL reg. 14. On Reduced sulphur limit in
ECA, the IMO 2020 rules for sulphur content in
fuel, the EU MRV regulation, and the IMO DCS
reporting of CO2 emissions.
7.2.1. SOx emissions
The Company’s goal for SOx emissions is to
minimise to the extent possible the emission of
SOx from the operation of our vessels, with special
focus on emissions in near-shore areas.
Among actions taken to implement this goal is to
ensure all vessels are equipped to allow operation
on low sulphur (<0,1% S) fuels in ECA. As part
of the company policy, Awilco also informs clients
and those who are responsible for arranging
bunkers for our vessels that the fuel with the
lowest sulphur content is preferred.
The Company installed exhaust gas scrubbers
on the VLCC fleet and majority of the container
fleet in order to reduce air emissions, but with an
increase in emissions to sea.
7.2.2. NOx emissions
Awilco’s goal is to minimise as to the extent
practically possible the emission of NOx from the
operation of our vessels.
Actions to implement this goal includes the
internal company policy that vessel engines shall
always be properly tuned and maintained to avoid
excessive NOx generation, and engines shall as
a minimum always operate within the applicable
IMO NOx emission requirements.
The Company currently considers installation
of NOx reduction technologies like Selective
Catalytic Reduction (SCR) or Exhaust Gas
Recirculation system (EGR).
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7.2.3. CO2 emissions
Reduce CO2 intensity from the fleet by 5% within
2025 (compared to 2019 figures). CO2 emission
is directly related to amount and type of fossil
fuel combusted, so the goal is to have a constant
positive trend for fuel consumption per (cargo) ton
mile and commence a gradual shift towards the
use of alternative fuels.
The Company’s actions towards this goal includes
a strong focus on energy efficiency with regards
to equipment, technical solutions and operation.
According to company policy, engines shall
always be properly tuned and maintained in order
to operate as close as possible to design parameters,
and all vessels shall adhere to the fuel reduction
measures outlined in the SEEMP. Going forward,
Awilco will also investigate
opportunities for the use of alternative fuels
onboard vessels.
In 2021, CO2 emissions from Awilco Managed
vessels was 256 000 tons. This is a reduction from
the 380 000 tons released in 2020. The reduction is
to a large degree caused by the reduction in number
of vessels, as well as more efficient operations
through long voyages. The CO2 i intensity of the
fleet has reduced to 6.1 from 7.1 gCO2/tonmil.
This is again caused by the transition to longer
voyages at more efficient speeds.
7.2.4. Ozone depleting substances
Awilco’s goal is zero emissions of Ozone depleting
substances. The Company aims to phase out and
replace the use of Ozone depleting substances on
existing vessels. All vessels shall be equipped with
a full recovery system for the refrigerant plant.
For newbuilds, the Company will use the best
available refrigerants, in combination with leak
detection systems.
7.2.5. Cargo vapor (VOC) emissions
Awilco aims to minimise to the extent practically
possible the emissions related to cargo through
evaporation.
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7.4. WASTE AND PLASTICS
Awilco’s actions towards reducing overall waste
Awilco’s operations generate waste both directly and plastics in particular includes encouraging
from our operations, in addition to generating waste suppliers to reduce packaging materials as far
from packing materials. As part of the Company’s as practicable, especially for non-recyclable
commitment to SDG no 14, Life below water, materials. All waste and garbage shall be properly
Awilco’s goal is that no garbage or waste shall be separated and handled. Recycling shall be done
dumped in the marine environment if there is any where practicable. Various waste treatment systems
risk of negative impacts from it. The amount of and handling systems (shredders, compactors
waste generated shall be continuously reduced. etc.) shall be evaluated and considered installed
Another important target towards this goal is to onboard vessels.
increase the use of renewable resources as well
as resources recycling. The severity of plastic For reducing plastic waste in particular, Awilco
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Total Injury Cases per 1 mill working hours for fleet last 12 mnths

7.5. SPREAD OF FOREIGN SPECIES
Awilco’s fleet operates across oceans and
geographies, which means that there is a risk
for spreading foreign species with ballast water,
hull surfaces and packing. The company’s goal
is to cause no introduction of foreign species in
ports, and no spread of species by wood packing
materials. Awilco also follows the IMO Ballast
Water Management Convention.
Actions implemented to ensure Awilco’s fleet does
not contribute to the spread of foreign species
chains and anchors shall be thoroughly cleaned
when heaving, all goods packing of wood shall
comply with the ISPM-15 standard for reduction
of spreading risk. As a policy all ballast water
should be treated by an approved ballast water
treatment system (BWTS) or exchanged at open
sea according to the IMO Ballast Water Convention
rules. To ensure continuous performance,
additional common spare parts for the existing
BWTS are purchased in order to reduce downtime
and BWTS upgrades to be done based on USCG
approval requirements for the system.
Any new buildings shall be equipped with a BWTS
with no limitations on the ballast water to be treated
with regards to temperature, salinity and turbidity.
To contribute to the goal of improved energy
efficiency, the selection of a BWTS with minimal
energy consumption shall also be considered.
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In 2021, there were no identified cases of noncompliance with the IMO Ballast Water Convention.
7.6. SHIP RECYCLING
Awilco’s goal for vessel end of life is that
ship recycling shall cause no negative impact
on the local population or environment. This
includes reducing the risk for pollution to sea
and shore, potential negative health impacts and
visual pollution of the natural environment. We
support and will adhere to the EU and the Hong
Kong International Convention for the Safe and
Environmentally Sound Recycling of Ships.
Actions taken towards this goal include adhering
to the policy that all Awilco ships shall be recycled
in a way that minimises any health impacts to the
workers and local population. All vessels in the
Awilco fleet holds the Green Passport of hazardous
material used in construction. The Green Passport
is updated through a vessel’s operation and is
available for the fleet. The Company strictly
controls the consumable hazardous material used
in the operations.
In 2021 zero vessels from the Awilco fleet were
sent to ship recycling. In 2021, no incidents
of non-compliance with the EU and the Hong
Kong International Convention for the Safe and
Environmentally Sound Recycling of Ships were
identified.

8. OUR PEOPLE AND THE COMMUNITIES IN
WHICH WE OPERATE
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The Company aims to be a world-class organisation, so important that it can be allowed to compromise
recognised as an attractive employer in our sector, as health and safety. This commitment is delivered by
well as a great place to work. We believe that shared complying with all relevant health and safety laws
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8.2. WORKING ENVIRONMENT AND
PEOPLE DEVELOPMENT
People development is another key priority which
supports our goal of operational excellence. Awilco
invests in assignments, training and personal
development so our people are highly qualified
to perform well in an environment of changing
industry demands.
For our seafarers, the Company is fully compliant
with International Labour Organisation (ILO)
requirements. Our wages are in accordance with or
in excess of the Collective Bargaining Agreement
(CBA) framework under The International
Transport Workers Federation (ITF) and our crew
benefits including health, catering and safety
management are of the highest standards.
We believe our high standards and focus on safety
are a key reason for our high retention rates for
both officers and crew. Our vessels have excellent
living quarters, recreational facilities and gym
areas, and well designed and maintained working
areas. We provide world-class internet access so
that crews can stay engaged with their shore lives.
Long term goals for people development in
Awilco includes a particular attention to gender
equality. Shipping has traditionally been a maledominated industry. This is slowly changing, and
even though the Company already has women
officers in the fleet, we aim to improve our gender
balance further by having set a target of seeing
15% female employees within the year 2025. One
recent initiative to reach this target is our Female
Cadet Programme which we are hosting jointly
with the Norwegian Training Centre in Manila.
Any suspected incident of breaching the Company
Harassment Policy or other suspected cases of
discrimination or harassment shall be reported
according to the Company Reporting Procedure.
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Awilco actively employs talent from different
industries and backgrounds to build our knowledge
and expertise. We also run an internship
programme each year. The Company cooperates
with the University of South-East Norway in an
arrangement which sees the University annually
select an MSc student to author their Master thesis
in Maritime Management in close cooperation
with the Company and its employees.
To foster a one-team approach between ship and
shore, we have dedicated ship management teams,
frequent visits to vessels by senior management,
and comprehensive pre- and post-service
debriefings.
We focus on career development and our extensive
cadet programme trains the best candidates to
become officers. Ship-to-shore assignments
provide further development opportunities
and greater flexibility in career paths. In 2019,
Awilco introduced leadership training to all office
employees and senior officers. Onshore, we
annually set and review individual development
plans.
For 2021 the company had an employee retention
rate of more than 97% (To be confirmed. Pending).
8.3. PREVENTING MODERN SLAVERY
Awilco strictly prohibits the use of forced labour
and human trafficking in all company operations
and in our global supply chain. Any employee
of Awilco is expected to report any concerns
regarding modern slavery or human trafficking as
per the Company Reporting Procedure.

8.4. SUPPORTING OUR COMMUNITIES
To support our communities, we work closely
with Wilstar (wilstar.no) and the Awilhelmsen
Foundation (awfoundation.no). Wilstar is
the nonprofit social impact arm of the Arne
Wilhelmsen family office and the space in which

the Wilhelmsen family believe it can most
effectively contribute to society. Awilhelmsen
Foundation supports maritime related academic
initiatives, including research studies as well as
education.

INTERNAL GOVERNANCE DOCUMENTS
CODE OF CONDUCT
HARASSMENT POLICY
SAFETY MANAGEMENT AND ENVIRONMENTAL PROTECTION POLICY
CYBER SECURITY POLICY
ENVIRONMENTAL BUSINESS AND OPERATION PLAN
SHIP ENERGY EFFICIENCY MANAGEMENT PLAN (SEEMP)
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